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STRANDED DRIVERS 4
Colleagues following the recent debacle as a result of heavy snowfall and my lack of confidence in Southern managing a similar situation any better I have been asked what a driver can do to stop being sent out in conditions that are likely to result in them becoming stranded on a failed train away from their home depot.

If you feel that the circumstances that you are being asked to operate in are such that your health and safety are at risk then you should discuss this with your immediate manager and then advise them if you are still not satisfied that you are invoking your right under the act detailed below.

A brief guide to Part V, Chapter 18,

Employment Rights Act 1996.

The Employment Rights Act 1996 provides employees protection from suffering detriment in employment. In particular, Section 44 covers areas of Health and Safety.

Employees have the right not to be subjected to any detriment by any act or any deliberate failure to act by their employer on the following grounds:

The Employee has brought to their Employers attention, by reasonable means,

circumstances connected with their work which they reasonably believed were

harmful or potentially harmful to health.

If you believe any tasks you are asked to carry out could potentially be harmful to health, you should raise this in the first instance with your Manager.

This also applies in circumstances where an Employee believes they find themselves in

circumstance of  serious and imminent danger and took reasonable measures to remove themselves from this position in order to protect themselves and other persons from the danger.

If you require advice, you should contact your Health and Safety Representative in the first instance. You can also seek advice from our District Organiser (Graham Morris), contact details are in your ASLEF diary.
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